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POSITION REGARDING MANAGING DIRECTOR, DMRC 
 

 
 

  
1. COMPANY PROFILE 

 
  

DMRC, a joint venture company of Govt. of India and Govt. of National Capital 
Territory of Delhi, at par with Schedule ‘A’ Central PSUs has been set up for 
implementation and operations of rail based Mass Rapid Transit System in Delhi 
and other adjoining areas of NCR. The present metro network covers about 390 
km. with 285 stations (including 28 interchange stations) spread across 12 lines 
and 15 depots. This includes the 29.16 km long Aqua Line of Noida Metro Rail 
Corporation (NMRC) and 12.85 km long Rapid Metro Corridor of Haryana Mass 
Rapid Transport Corporation. The passenger journeys stand at an average of 
approx. 6 million per day (pre covid).  The Company has already commenced 
expanding the network of about 108 km under Phase-IV.  

  
 Besides construction and operation of Delhi Metro, the Company is providing 

consultancy services to other metro projects in the country as well as abroad. 
 
 Property Development, as part of Metro Constructions, and retailing in station 

premises is another major activity of the Company.  The present revenue (Fare 
box and Non Fare box) is required to be scaled up.  Foraying into International 
Consultancy Business in other countries is on the future agenda of the company. 

 
 The Company has set up very high standards in the implementation of mega 

infrastructure projects in a highly complex urban environment and is successfully 
operating the system for approximately 20 years.  

 
The Company has a wholly owned subsidiary company with the objective to 
provide state of the art, dedicated, safe & secure, reliable, punctual, cost 
effective and environment friendly first & last mile connection to the metro 
commuters via e-buses, e-rickshaws, e-scooters, cycles, etc. 

 
2. Job Description and Responsibilities 

The Managing Director as the Chief Executive Officer will be responsible for 
overall functioning of the organization. He will be responsible for successful 
implementation of Delhi MRTS project within budget and time period. As the 
leader of approx. 14500 work force of Delhi Metro, he will be responsible for 
smooth operations of the Metro system. He will also be responsible for planning 
of expansion of Delhi MRTS project and should initiate timely action including 
preparation of DPR, tying up of funds and arranging Govt. approvals. He should 
run the metro operations with a vision of affordability of the services to the 



common man yet ensuring sustainability of the system on its own. Further, he will 
be responsible for bringing Consultancy work including Project Management and 
execution work of other metro projects in India & abroad.  

3. Eligibility 

I. Age (Age of superannuation- 65 years) 

Minimum - 45 years 

*Maximum - 58 years- for external candidates 

(* 60 years for internal candidates) 
 

II. Qualification and Experience 

The applicant should be an engineering graduate preferably from the civil or 
electrical engineering discipline with good academic record from a recognized 
university / institution. He should possess adequate experience at a senior 
level of management in a large organization of repute. 
 
Persons with post-graduate qualifications in project management, MBA 
qualifications and having experience in implementing and operating rail based 
mass transit systems will have added advantage. Knowledge of planning, 
development, execution of metro projects or major rail based projects is 
desirable. 
 
Applicants from government or public sector should have a minimum of 28 
years of service in Group-A or equivalent executive grade. 
 
Applicants from private sector should have a minimum of 5 years experience 
as CEO or a Director in an organization of repute and should have handled 
multi disciplinary engineering projects preferably in urban situations. 
 
Government officers of the rank of Additional Secretary in Government of 
India or an equivalent scale with a brilliant track record of handling multi 
disciplinary rail based mass transit projects for at least 3 years will be eligible 
for consideration on immediate absorption basis.   
 

4. Pay Scale 

 
 The pay scale of the post is ₹ 2,00,000-3,70,000/- (IDA) and other 

allowances/perks/privileges as applicable to the post of Managing Director as 
per DMRC’s rules. 

 
5. Age of Superannuation- 65 years 

 
 



6. Duration of appointment  
 

The appointment shall be for a period of 5 years or the date of 
superannuation, whichever is earlier.   

 

7. Submission of Applications 

 

Prospective candidates shall send their applications, through 

proper channel, in the format at Annexure-I. 

A CV listing key position, held and achievements may also be 

enclosed. 

8. Forwarding of Application 

 

The applications from various categories of candidates 

should be routed THROUGH PROPER CHANNEL AS 

FOLLOWS: 

 

(a) For Government Servants: The Cadre Controlling 
Authority 

(b) For CMD/MD/Director in Central PSE: the 

concerned administrative       Ministry. 

(c) For below Board level in Central PSE: the concerned 
CEO. 

(d) For CMD/MD/Director in State PSE: the State 
Government 

(e) For below Board level State PSE: the concerned CEO. 

 

The application in the enclosed format (Annexure I), giving 

details about qualifications, experience and career 

achievements duly forwarded as above, should reach the 

under mentioned address, in a sealed cover with the 

endorsement on the cover "Application for MD/DMRC" 

latest by 03.00 PM on 04.03.2022 or by mail at 

commtpt@nic.in  

Electronic submissions must be submitted in non editable 

PDF format. 

No application shall be entertained under any 

circumstances after the stipulated date. Incomplete 

mailto:commtpt@nic.in


applications, applications not in format, applications 

received after the stipulated date, shall be REJECTED.  

 

The Govt. of NCT of Delhi reserves the right to shortlist 

candidates for interview. Decision of the Selection 

Committee shall be final. 

 

 

 

Applications are to be addressed to: - 

Special Commissioner, MRTS 

Room No. 204, Transport Department 

 5/9 Under Hill Road 

Delhi – 110 054 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ANNEXURE-I 

APPLICATION FOR THE POST OF MANAGING DIRECTOR 

DELHI METRO RAIL CORPORATION LTD. 

(THROUGH PROPER CHANNEL) 

1. Name of the post applied for:_____________________________________________ 
 

2.  (a) Name: _______________________________________________________________ 

 (b) Office Address: _______________________________________________________ 

3.  Address for Communication: ______________________________________________ 

 ________________________________________________________________________ 

4. Telephone No. Office:  _______________         Residence:  __________________     

Fax No.:                       _______________    Mobile No.: _________________   

E-Mail address:   ________________________________________________ 

5. Date of Birth (dd/mm/yy): _____________________Age as on 01/01/22___________ 

6. Eligibility criteria (as applicable): 

S.No. DETAILS 

AS PER THE JOB 

DESCRIPTION 

(Tick as applicable) 

QUALIFICATION OF 

THE CANDIDATE 

1 

EDUCATIONAL/ 

PROFESSIONAL 

QUALIFICATIONS 

(ALONG WITH THE 

NAME OF 

INSTITUTIONS) 

1. Engineering Graduate in Civil or 

Electrical discipline with good 

academic record from a recognized 

university/ institution 

2. Post-graduate qualifications in 

project management, MBA and 

having experience in implementing 

and operating rail based mass 

transit systems will have an added 

advantage. 

3. Knowledge of planning, 

development, execution of metro 

projects or major rail based 

projects is desirable. 

 



S.No. DETAILS 

AS PER THE JOB 

DESCRIPTION 

(Tick as applicable) 

 

2 

ELIGIBLE PAY 

SCALE (for those 

working in IDA/CDA 

Pay Scales) 

Must be working in scale ₹ 150000-

300000 (IDA revised), or, 

equivalent/     ₹ 182200-224100 

(Level 15) CDA or equivalent 

 

3  
LENGTH OF 

SERVICE  

1.   Applicants from government or 

      public sector- minimum of  28 

years 

       of service in Group- A or 

equivalent  

      executive     grade. 

 

2. Applicants from private sector- 

minimum of 5 years experience 

as CEO or a Director in an 

organization of repute. 

 

3. Government officers of the 

rank of Additional Secretary in 

Government of India or an 

equivalent scale with a brilliant 

track record of handling multi 

disciplinary rail based mass 

transit projects for at least 3 

years.   

 

 

 

 

 

7.  Positions held during the preceding ten years: 

S.

No

. 

Designation and 

Place of Posting 
Organization 

From 

(dd/mm/yy) 

To 

(dd/mm/yy) 
Pay Scale 

 

1. 
 

 

 
   

2.  
 

 
   



3.  
 

 
   

4.  
 

 
   

5.  
 

 
   

6.      

 

8. Nature and duration of experience relevant for the advertised post and job description: 

S.No. 
Designation and place of 

posting 

Organization 
From To Pay Scale 

1.       

2.      

3.      

4.      

 

9.  Is the candidate holding the present post on lien/deputation basis:-

  

If yes, 

a. Name of the organization in which the lien is held  :_____________________ 
 

b. The date from which the lien is held   : ____________________ 
 

c. Date from which the applicant is on deputation : ____________________ 

 

10.  a. Whether any punishment awarded to the applicant during the last 

10 years. 

 If yes, the details thereof: _____________________________________________ 

_____________________________________________________________________ 

Yes No 

Yes No 



b. Whether any disciplinary action or inquiry pending or criminal 

proceeding is going on against the applicant to the best of his/her 

knowledge. 

 
 

If yes, the details thereof: _____________________________________________ 

________________________________________________________________________

________________________________________________________________________ 

11. Note: 

(a) Candidates presently employed in the Government, or, Public Sector              

Undertakings (PSUs) should forward their applications through proper 

channel  along with their ACRs/APARs of the last five years, so as to reach 

the mentioned address, by the stipulated date. 

(b) The Disciplinary and Vigilance Clearance of the candidates certified by the 

Present Employer, should also be enclosed. 

   

DECLARATION 

 I ………………………………. Son/Daughter of …………..…………………………… 

hereby certify that I have not been disqualified to act as a Director under the provisions of 

the Companies Act, 2013. I also certify that I am not facing any charge of, nor have ever 

been convicted for, any act of moral turpitude or economic offence. 

 I certify that the details furnished by me in Cols. 1 to 11 are true and I am an 

eligible candidate for consideration. 

I further submit my willingness to join the post, if selected. In case, if I give my 

unwillingness after the interview is held, but before the appointment is processed or after 

issue of offer of appointment, I may be debarred for a period of two years for being 

considered for a Board level post, in DMRC. 

Date: 

Place: 

 

(Name and Signature of the applicant) 

 

Yes No 



                                              

(To be filled by the Ministry / Department / PSU/ Company concerned) 

It is certified that the particulars furnished above have been scrutinized and found 

to be correct, as per official records. 

 

 

 

 

Signature & Designation of 

the Competent Forwarding 

Authority with Telephone No. & Office Seal. 

 

 

 

 

 

 

 

 


